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Description automatically generated]Scottish Volleyball
Senior Women’s Indoor Head Coach
(Voluntary position)
 Job specification and remit
Summary of duties and responsibilities include but not necessarily limited to:
Lead the recruitment of athletes and establish effective communication line with athletes, club coaches and support staff.
Lead the Senior Women’s National Team with differentiated and appropriate development level training and competitive experiences for selected athletes.
Lead the development and implementation of resources through effective planning, management, and monitoring of budgets.
Create a long-term development plan with identified performance goals in line with SV Strategic Plan.
Manage development programmes to support athlete and coach growth, including individual sessions and camps.
Support the recruitment and selection of coaches in support of the Senior Women’s National Team.
Co-ordinate with Scottish Volleyball, SV Coaching Manager and SV Coaches Commission to ensure programmes, philosophies and language are aligned with that of National Governing Body.

Qualifications and requirements
Scottish Volleyball Level lll or above coaching qualification (or equivalent). A professional qualification in coaching or Physical Education.
Experience of leading and collaborating with a coaching team including sport science personnel.
Experience of establishing programmes for player recruitment.
Experience of working with National Teams, Premier Division teams or within elite athlete development programmes for a sustained period of time. 
Demonstrated understanding of holistic athlete development is required. Including, and not limited to, technical, tactical, physical, and mental/psychological development of NT athletes.
Ability to create a long-term performance plan with identified performance goals in line with SV Strategic Plan.
Show excellent verbal and written communication skills.
Be competent in IT platforms e.g. email, word and excel.
Be PVG checked.
Must successfully complete CPWO and CPW once appointed, and training must be maintained throughout tenure of the post.
Personal skills and attributes
Proven record of player development and learning.
The ability to build positive relationships in the coaching environment.
The ability to think critically, solve problems and learn from mistakes.
The ability to identify objectives and provide both long-term and short-term targets.
Be patient, honest and responsible with a clear sense of morality. Be open to change and be aware of cultural implications and values of involvement in sport.
Be motivated, resilient, and enthusiastic.
Have experience in budget management with planning and monitoring of financial resources.
Can make sound judgements when under pressure, both inside and outside the match environment.
Be able to provide feedback to NT athletes on performance, development, and reasons for non-selection.
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